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April 11, 2006 

RE: Family & Medical Leave Act 

Dear Brothers and Sisters: 

Local 241 is aware of and is addressing the many problems that our members are having with the 
Family and Medical Leave Act (UFMLA"). As your 1st Vice President, Mr. Jefferson has entrusted me 
to do whatever necessary to bring this matter to a successful resolution. I have discussed these many 
issues with the Executive Board Members as well as the Officers of local 241, and we have 
instructed our attorneys to file a lawsuit to take this matter before a federal court judge. 

ATU Local 241 will continue fighting for our members' FMLA rights, but we need your help. If within 
the last three years you have had problems taking FMLA leave. or if you have been denied FMlA 
leave and you believe the CTA was wrong in denying your leave, you should talk to your Executive 
Board Member- On Ap ri l 19, 200 (North side) and April 20, 2006 (Southside) your Executive 
Board Member will be at each location, ready to answer questions about the FMLA, and to see if 
there is anything more your Union can do for you . If you think you have had a problem within the last 
three years, please bring with you a copy of your FMlA application, the medical certification, and the 
CTA's letter granting or denying your FMlA request, and we will try to help. 

These are a few of the situations which members have complained about: 

•	 You send an FMLA application and/or medical certification to Sedgwick and Sedgwick denies 
the FMLA leave because they claim that they never received one or both . 

•	 The CTA denies FMlA leave because they claim that you didn't have enough hours when 
you do have the required number of hours. 

•	 The CTA denies FMLA leave because they claim that you didn 't have enough hours to 
qualify. You call and ask how many qualifying hours do I have, but the eTA refuses to give 
you the number of qualifying hours you have to date. 

•	 The CTA denies FMlA leave because they claim that the medical certification is not 
complete, but when you call or ask to find out what exactly is missing from the certification, 
the CTA refuses to tell you what is needed. 

•	 The CTA takes several weeks or more to let you know if your application is approved or 
denied. 

•	 Whtle you are pending FMLA approval, you take an FMLA day and instead it is counted as a 
miss, and you are disciplined for it 

•	 The CTA had approved your FMLA in the past, and now they have started to deny the F LA 
leave , even though it is for the same condition. 

•	 You or your family member have a chronic or permanent condition that will never go away 
(e.g. asthma, diabetes, heart condition) and the eTA makes you recertify more often than 
once a year. 

•	 You or your family member has a chronic, permanent condition that will never go away, and 
the CTA limits the amount of time you can take FMLA in a month or says that FMLA can be 
used for scheduled appointments only . 

•	 You were denied FMLA leave because the CTA says that they received your application late. 
•	 You asked to take FMLA leave for only a few hours but were forced to take the whole day off. 

(Clerks, Clerical staff, Maintenance, etc.) 
•	 You asked to take an FMLA day and use a VRD and the CTA said that you have to use a 

vacation day, or vice-versa. 

If you have had FMLA problems within the last 3 years, fill out the attached form and give it to your 
Executive Board Member when you meet with them on the paydays of April 19th or April zo", 2006. 

Fraternally, 

, ", tI , 

\ _) O_/lAv~i 
Darryle West
 
1st Vice President
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